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Abstract

The discussion about women’s situation in old age bften been restricted to their
employment biographies. For women, however, fanfalgtors play a large role in
connection with welfare state models. The key nmeteguestion is: “How has the
condition of older women, including their retiremiebeen influenced by family- and
job-related factors in Southern Europe?” Italy éphin, particularly, exemplify the
Mediterranean, familistic welfare model. This papbows results from the Survey of
Health and Retirement in Europe (SHARE) relativahtese two countries (Wave 1).
The data analysed highlight the impact of differexperiences of motherhood,
marriage and career, on women’s retirement yeatBARELIFE contains standard
guestions concerning job and family life aspectse Bamples thus obtained provide
cases for further research on the situation ofragaiomen, including those who live

alone.SHARE data show that, since the beginning of 20@@men have had shorter

20



careers compared to men, with many career bredleserldifferences, which were not
followed by any balancing policies in the Lisboneada decade, are now affecting

women’s retirement and creating new gender inetiesli
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1. Introduction

Demographic projections in OECD countries are primgpa revision of how to meet
the needs of ageing populations. The sinple longer—work longeisolution (Keese
2006), proposed by the OECD, overlooks diversitthimithe older population as to the
risks involved, especially for people with disalés or low education levels.
Furthermore, the abovermula does not take into account the different expegsraf
men and women in work and family life trajector{&der and Giele 2009).

Raising the default retirement age, as well asaedusocial security payments, such
as long-term unemployment benefits (currently suippg men and women before their
pensionable age), could make many older people mareerable (Litwin and Sapir
2009). Social inclusion requires in-depth undermditagn of current risks, as well as the
life-course trajectories causing them. Among thedge inequalities penalising women,
a topic still receiving little attention in theditature is the beginning of old age and its
related withdrawal from active life. Women are mararly affected because of their
greater average age compared with men’'s (Freretksaal 2009; Garrouste and
Paccagnella 2011); for the same reason, they aree ragposed to the risk of
widowhood, in itsel&a widespread financial problem, since reversibpignsions cannot
always guarantee financial security. Besides, wdsnamareers are usually made
unstable by flexible work. Whether by choice orrt®cessity, flexibility tends to hinder
access to the retirement phase. In addition, dostmaternity breaks are more likely to

influence women’s future and their present situgtiespecially in male breadwinner



model (MBM) countries. The risk of poverty for ofdeomen depends largely on their
income after leaving a regular job or, for atypieairkers, after reaching age 50. The
security of retirement income is the cumulativeulesf different life trajectories. For
men, the most important is their career (Dammiaal 2011). For women, the situation
iIs made more complex by their work-family histomith proposed changes threatening
even greater risks (Boukt al 1997; George 2009).

In Southern Europe, the special regard in whicte aaork within the family is
socially held makes it relevant to the study of igsues questioned. Welfare policies
have affected women’s participation in the laboarket, as well as maternity, at more
than one level. Through these policies, the State contribute to preserving or
changing shared cultural models related to women'sk inside and outside the home,
including the sharing of house-hold and care-giviagks within the family. By
controlling the distribution of material and sociedsources, the welfare system
regulates the structures of a gender-based divisfolabour and the criteria behind
women’s individual choices (Pfau-Effinger 2004),ushindirectly affecting their
conditions in later life.

The possible impact of family and work factors @e pension income and living
standards of older women ought to be a warningsfacial decision-makers. The
availability of detailed and reliable statisticafarmation is crucial to understanding the
causal interrelationship of the demographic, secionomic and life-course factors
affecting retirement. The Survey of Health, Ageargl Retirement in Europe (SHARE)
have recently fulfilled this task, the first Eurgpeattempt to provide extensive cross-
national micro-data related to the issue, consigea wide range of variables, including
socio-demographic and economic-/work-related ones.

Retirement income in Southern Europe had never bs&tedied because of
nationwide representative samples of older womedns Btudy has now been made
possible by 2004 SHARE data providing a reliablekigapound for exploring this issue
among women aged 50 and older. The study’s aima &ssess the impact of selected
socio-demographic factors and job-related indicatar old women’s condition in Italy
and Spain as examples of Southern Europe.



2. Women at the Age of Retirement: Family, Work and Pension in
Italy and Spain

The socio-economic history of Italy and Spain révdmth similarities and differences
in the last few decades as regards welfare stateley gap, women’s employment and
retirement. The last few decades have seen botly Had Spain undergo a
transformation from a mainly agricultural to a postustrial model (Bernardi and
Garrido 2006; Barbieri and Scherer 2011). The labotce, however, remains rather
low profile compared with other developed countriaed, although women’s
participation in the labour market has increased still quite limited. Both countries
missed Lisbon Agenda targets such as women’s emmaot/at 60%, and even those set
by 2020 EU Strategy (75% men and women employelag. dhemployment rate was
around 50% for women and 53% for men after the 2038s.

By reflecting on the data in early 2000, this stadiyis to evaluate the effect of the
Italian and Spanish socio-cultural contexts, amlesd above, on older women after a
decade, and to make suggestions in order to dimiarseliminate some emerging
gender inequalities.

According to international literature, women’s penssituation is influenced by
three main factors: a) women participate less enlébour market; b) they work fewer
hours/years; c) their pay tends to be lower tham’sneThese characteristics are
unfortunately entwined and, if the gap has dimiedlthately, it has done so slowly
because of the crisis (OECD 2013a; Freriekaal 2009; Leitner 2001; Bettiet al.
2013). The influences of the three factors abovevomen’s pensions are in fact based
on individual, family and social factors. Womenewftwork less and fewer years, in
inverse proportion to the number of children and tklative care tasks (since the
appropriate reconciliation policies have not alwhgen implemented).

In this regard, it is worth briefly mentioning thegulatory systems that could help
to explain this circumstance. In particular, NuméerHenning (2013a; 2013b) and
Roénnmar (2013) carried out crucial studies in otdeanalyse the legal status of the

elderly and to detect potential indirect discrintioas regarding age and gender. A



great problem that has been detected in Italy gainSs that retirement pensions are
regulated without any gender perspective (CrespiZanier 2015).

In the case of part-time work effects, there is ami@nt evidence in the European
Union Court of Justice that support this statem€onhcerning Spain, see for example,
the Elbal Moreno CaseThe Court states the indirect discrimination ereftl by a
cleaner (woman) because of the long period neemlegath a retirement pension. The
Social Court of Barcelona, questioned the EU Cofidustice whether the directive on
equal treatment for men and women in matters ofab@ecurity disqualifies the
Spanish legislation. The Court found that this cike precludes the Spanish
legislation where a proportionally greater conttibn period is required to obtain
pensions credits by part-time workers if comparedfull-time workers. To get a
contributory retirement pension, which is alreadguced in proportion to the part-
time nature of their work, part-time workers, mgstiomen, need to work for a longer
period. The Court states that indirect discrimioatarises when a national measure,
albeit formulated in neutral terms, contributeghe disadvantage of far more women
than men. As it was, the legislation enhanced ibaddantage of part-time workers
who had worked part-time for a long time, sincepiiactice; such legislation excludes
those workers from any possibility of obtainingedinement pension because of the
method used to calculate the required contribugeriod. In addition, that national
legislation affects more women than men, given ith&pain at least 80 % of part-time
workers are women.

Moreover, fathers’ take-up of parental leave i®lykto remain low compared to
women. One of the objectives of the New Directive Parental Leave (Directive
2010/18/EV).73 is to improve the equality betweeanmand women through the
extension of non-transferable parental leave quitasach parent. The orientation is
to adopt special measures, such as positive actionsrder to achieve substantive

equality between women and men in society (Numhadsening 2013a). Italy and

! Ms Elbal Moreno worked exclusively as a cleanerddResidents’ Association part-time for four hours
a week (10 % of the 40-hour statutory working waeBpain) for 18 years. Aged 66 years, she appied
the National Institute of Social Security for aim@mnent pension. Her application was refused on the
ground that she had not completed the minimum Hs-gentribution period required for a retirement
pension.



Spain, for example, offer advantages for childregareserved to women or allowed to
men only as second choice. In Italy, under the mmtribution system, more
favourable coefficients of transformation for maigr are now available. In Spain,
women with a child and not actively working have21days contribution credits for
pension purposes; this right is not recognisedrfen (Rengat al. 2010).

Age and gender are intersecting, not only in theiadccontext that shapes the
content of the law, but also in the law itself. Arntersectional approach has been
introduced in the legal development within the Eithe emerging discussion about
the need to recognise discrimination on multipleugids. Both age and gender are
established as important factors in EU labour Idevertheless, possible intersectional
effects of these two factors are still disregaraethe legal rules (Votinius 2013). In
addition, this suggests the importance of a diadobatween retirement law, family
law and labour law.

A ban on age discrimination was introduced by tHé t&rough the European
Council's Directive 2000/78/EC, establishing a gahtramework for equal rights are:
employment to cover age among other grounds fderéifitial treatment. Age is also
among the non-discrimination grounds in the listAnticle 21 of the EU Charter on
Fundamental Rights 2000The EU declared 2012 as the Year of Active Ageig
well as opportunities and working conditions foe tharticipation of older workers in
the labour market, active ageing also means compatdcial exclusion and gender
inequality. These ambitions are reflected in thaopa 2020 Strategy and in the
Employment Guidelines 2010. The economic crisis aimgh unemployment levels,
however, have made the implementation of proacgtwkcies increasingly difficult
(Numhauser-Henning 2013a).

When women opt not to work, they jeopardise thesipdgy of receiving an
adequate pension. So far, many women in Europee¢edly in the South), including
those who worked for some years before motherhcaal rarely satisfy all the criteria
required for a decent pension (Frericks and Ma&82.

The changes introduced in the pension system iofeum the 1990s and 2000s
have left the condition of workers approachingregtient practically unaltered. More

2 In particular, the Employment Equality Directiviedsa section of primary law after the Lisbon Treaty



significantly affected are the so-called baby-bomméhose born in the 1960s).
Increased life expectancy, demographic changeingtability of family relationships
and the reform of pensions have made old women vk to poverty (Corsi and
Samek 2010). Besides considering the elderly a lgemous population (i.e.
regardless of fragility levels), this perspectigegender-neutral, as stressed by Elder
and Giele (2009): namely, it ignores the differarark and family paths of men and
women, with the risk of producing new gender inddjea between different
generations. Besides women, the bleakest scenteadsre the self-employed and,
generally, atypical workers. Women and men alikeraasingly risk unemployment
once they have turned 50; their pensions face lyrodure, with amounts likely to
drop well below those granted to their older corpaes.

Today, retirement in Italy is under the effectlod reforms made by Amato in 1992
(law decree no. 503) and Dini in 1995 (law no. 38®)ed at setting the relationship
between social security spending and GDP and rathim default retirement age.

After the Prodi and, especially, the Fornero re®rmespectively, 2007 and 2012),
the criteria for the system’s financial sustain@pihas changed: the longer life is, the
later it is possible to retire. The first adjustmef pension requirements to life
expectancy will take place, from Januafy2D16 through 4 extra months added to the
minimum pensionable age or years of contributians respectively, old age and early
retirees. To qualify, employees in both the publd the private sectors will need to be
aged 66 years and 7 months, besides having paidl sacurity contributions for at
least 20 years. Private-sector employees are platig affected by these changes, since
they must reach a higher retirement age while, ipusly, the qualifying one was 65
years and 7 months.

In Spain, theloledo Pactmade in 1995 and implemented in 1997, helpethemte
the social security system, thus protecting thendipg power of pensioners.
Nevertheless, social security expenses in 2000¢iih countries (Italy, 25% and Spain,
20%, of GDP), were lower than the EU average (27.1%

Spanish pension law consists of the Royal Legisdabecree 1/1994 and the Real
Decreto-ley 5/2013. It has one income-based pensigstem. Some important

amendments were made with Ley 27/2011, in relatmrthe agreement between



Government and social partners signed in Febru@iy 2These amendments started to
be applied in 2013 and they will continue to beustil 2027. The present pensionable
age is 65 for both men and women, with 38 years@amebnths’ contributions to obtain
full benefit. Entitlement to pension payments ifiaeed after 16 years’ contributions.
As of 2027, the pensionable age will be 67 for bu#n and women.

According to EU-Silk data, in 2000 the overall empe for retirement benefits was
8.6% of the GDP in Spain and 14.6% in Italy (whirere was an increase of over 5%,
compared with 1990). More recently, some importdr@anges have been introduced by
the pension reform: in 2013 Spain spent around @D GDP on public pensions, less
than Italy (15.4%), but slightly more than the OE@izerage (7.8%). Nevertheless, in
the OECD countries the gender gap increased: id,20@men receiving pensions were
on average 39% less than men (33% in Italy andn$pai many parts of the world
more than a third of women have no pension.

Italy, followed by Spain, has the highest perceatafycouples in Europe where only
the man is in work (about 10% above the Europearame, according to Eurostat
2007). This inequality was transferred from theolabmarket to the pension system and
remained critical in both countries from 2000 tal@0in Spain, a woman’s average
pension is 40% lower than a man’s, and the promportif women entitled to old-age
pensions is lower than the corresponding proporibmen (Vara, 2013). In the same
period (2000-2010) in ltaly, the differential beemethe average amounts of pension
and retirement income for men and women increasedrdspectively, 5.4 and 2.3
percentage points. Over half (54.8%) of the wommah @nly one third (34.9%) of the
men receive less than 1,000 euros (Istat 2012).

Old age and retirement pension rates are highdtdiein women, nearly three times
as high as in Spain. According to EU-SILK data2003, in Italy there was a 3.3% rise
in the average amount of pension income compardu the previous year. This was
accompanied by an increase in the provision ofbdisa pensions (+ 6.2%) and, to a

lesser extent, invalidity and old-age pensionsywel as sickness benefits received by



women, especially if widowed (European Commissi®@3¥. As also confirmed by
our analysis, access to personal retirement incbypnemost women is linked to
widowhood, in Spain more than in Italy, though theerall household income is now
lower in both countries.

As anticipated, maternity is one crucial factoreating women’s careers as well as
their general life course,. The experience of nmattgrcan significantly influence the
financial security of women during their retiremgears, the latter varying according to
different contexts and welfare systems. The litetontains many studies on the so-
called “orderly careers” (Moen 2003; Bailyn 2004yHBnman 2008) but these models
better fit men’s roles than women’s ones, espscialhere older generations are
concerned. Many studies show that for married maremhood has, typically, a
positive impact on their careers (Browning 1992@elays retirement (Dammaat al
2011). The interpretation is that, when faced wgteater financial responsibilities due
to the presence of young children, a man will iasee his work effort. The more
complex situation of women who become mothers, @afpe in Southern Europe,
partly explains the long-term risk of vulnerabilityn fact, the history of work-family
reconciliation policies for women born in the fitsilf of the 28' century is not a long
one in either Italy or Spain (Crespi 2007). Fanmblicy, including family allowances,
provision of childcare and maternity leave, divoarel support payments, other welfare
state benefits, as well as the structure of thedalnarket, have produced different
models of work-family balance, and also differemahcial consequences associated
with them differ accordingly (Cromptoet al 2007; McGinnity and McManus 2007;
Misra et al 2007; Lewis 2009). The reasons for analysing womeaetirement
separately from men’s lie in the peculiar way wonexperience the transition to
retirement and old age. While there has been mesbarch on the potential outcomes
of policies on women’s wages during their childlbeguyears (Waldfogel 1997; Budig

3 Disability and invalidity pensions provide financgpport to those affected by physical, intellettor
psychiatric conditions that prevent work, or pereranblindness. Sickness benefits apply to temporary
illness.



and England 2001; Rossi 2006), this study will addrthe retirement outcomes of these
policies.

Trend data show that, if the welfare system sugpaxirking women during their
maternity periods with parental leave andddrhoccare (as in Scandinavian countries),
their pension treatment and life quality in old @gye more similar (not just financially)
to men’s (Esping-Andersen, 2009; Pettit and Ho@kQ. Conversely, limited access to
maternity/parental leave (as in Southern Europduding, of course, Italy and Spain),
forces working mothers to return to work earlieteave the labour market permanently
(Dex et al 2008; Crespi and Strohmeier 2008). Maternity ksemake the women’s
working life discontinuous, and women’s employmiamtds to be based on part-time or
temporary contracts, with repercussions on pensantributioné. Currently, in Italy
and Spain over 10% of the potential female and maleforce is inactive or in part-
time work, due to personal and family responsiksit(Eurostat 2012). This situation is
particularly problematic in Spain, where, considgrihe number of females aged 55-64
who do not work due to care-giving tasks or othamify responsibilities, the
percentage rises to over 40%. Besides, in Spaimatieeof temporary contracts (12%)
and working at home (17%) among women over 55 witb child is higher than in
Italy (3.3% and 4.9%) (OECD, 2012).

The employment condition has a relevant influence tibe the pension future
condition both in Italy and in Spain. Because o frequent interruptions in their
working life (and pension contributions), women anere liable to find themselves
unemployed and with no pension rights (Radl anch8eeli 2011; Barbieri and Scherer
2011). In Italy and in Spain, as elsewhere in Me&diinean Europe, the activity rate of
women over 55 is low, compared with the Europeaa and with that of their male
contemporaries. Motherhood remains negatively tated with employment across
Italy and Spain and, even if the incompatibilityvaérk and motherhood over 55 is not

so relevant, work opportunities are rather restdcby having children. This is

* From a comparison with EU-SILK data there emergesncrease in part-time work among women
aged 55-64 from the late 1990s. Especially in |tdig percentage of part-time female workers antbag
total of working women increased from 11.2% in 19838.5% in 2003. In Spain, the growth was less
pronounced (14% in 1993 to 17% in 2003), whilst tédo of temporary female workers remained very
high: 34.6% over the total working women populatio2003, against 12.2% in Italy.



particularly evident in Spain, where the rate ahperary contracts and working at
home is higher than in Italy. Not all of these waonae eligible for a pension (Pugliese
2011) because they have not reached the minimutnitwation level.

As concerns working life, research shows a numlbeafifeerent trends in different
European contexts, with unfavourable conditionsSouthern European women (Sarasa
and Mestres 2005; Thevenon 2008). Women live lotigeggn men, which means they
receive pension payments for longer. However, #reyalso more likely to be widowed
and to live alone, receiving a small survivor’'s gien; in later years, they have to face
an increasing number of health problems and firsdnoeeds. In documenting this
difference, research shows a positive correlatietween the strongly interconnected
factors of poverty risk and marital status, lifendiions and number of children. As to
marital status, the risk of poverty is definitelgwler among married women and,
according to most studies, higher among the divhrtee separated and women who
have never married, while it is slightly lower amgowidows (Haideret al. 2003;
Harringtonet al. 2007). In Spain and Italy many over-50s have newaked outside
the home or they have done so in a limited andodistuous way (OECD, 2012). In
this situation, widows (and, generally, women wilaoénlost their partners) suffer from
greater exposure to financial risks compared wittamhappens elsewhere in Europe,
even though many can benefit from living with theult children, thus achieving some
form of protection from poverty. These problems largely caused by welfare systems
that are structurally inadequate to meet the netédsomen and mothers in critical
situations.

Otherwise, Italian and Spanish employment is chiarsed by flexibility in the
labour market, especially in Spain, where the qobt@mporary work is three times as
high as the European (Toharia 2003; Polavieja 2008)1993, the percentage of
Spanish women with temporary contracts out of thBonal total of 15-64-year-old
employees was already 37.6%, while in Italy it wBa®%. In this case, the Italian
average is closer to the European 12.2% (EU 15).

The mothers’ level of education influences the awplent rate, with a significant
impact in Italy. The change in employment rates magnolder workers (55-64) shows

that insecure employment affects the least welkatkd. In Spain, the qualifications of



84% are below secondary school (the 1936-45 cqhibet)r Italian counterparts are
77%; whilst completing third-level education onlgpdies to 4% of adult workers in
Italy and 9% in Spain. The gender gap is deep0id32women with lower secondary
education, both in Italy and in Spain, were 10% enitvan men (Eurostat 2006). Here
too, the current economic crisis has contributedvéosening the condition of poorly
educated, low-skilled workers, who have often beeamemployed. In both Italy and
Spain, job insecurity tends to affect the less wedlucated, who, even in the year 2000,
made up the majority of the population aged 55-Bdis situation is reflected in
occupational levels and the gender gap. The ewoluti employment rates among older
workers (55-64) by education levels indicates thatpercentage of employed men who
have completed their upper secondary educatiowicetthat of the women (Eurostat
2006). How did all these (family and job-related¢tbrs affect the amount of retirement
income received by Italian and Spanish women 00an2003 and later?

The average poverty rate for women over 65 hagasad since 1992 in both Spain
and Italy, and its incidence grows with age. Theojpaan average income gap amounts
to nearly 15%; that is, women in Europe earn, oeraye, 15% less than men
(Horstmann and Hullsman 2009); women'’s (individuatfirement income diminishes
with age in most countries. Particularly vulneraate the Spanish and Italian women
affected by divorce or widowhood (Eurostat 200500&).

Many of the studies conducted so far have ascribedbove structural inequalities
to the male breadwinner model (MBM), according taakt women either do not work
or are in part-time, temporary employment (Ghilad2008; Ginn 2003a). Most EU
countries base their pension system on the MBMI|sivbthers, such as Sweden and the
UK, have introduced individual pension schemes.hBsystems negatively affect
women living outside the traditional family contefdue to separation, divorce, or
single status), and/or those not meeting all tigabdity criteria for individual pension
schemes. Thus, women risk ending up with a muchelofer zero) income on
retirement. Public policies provide pensions forrmeal women and widows; likewise,
work pension schemes include widows’ pensions. Thudnd of compensation exists
for unpaid domestic roles (e.g. maternity) througdrriage (Ginn 2001; 2003b). If the

family remains united, the MBM system provides aoustil widowhood, a condition



that, however, is protected in most countries (G28£6; Haideret al 2003; Hallertd
2013). Otherwise, women will experience the cokaps their financial independence
and risk poverty, often relying on informal famigtworks.

The purpose of this study is to assess the imgfaadme socio-demographic factors
and job-related indicators on women'’s conditiongaty and Spain.

3. Dataand Methods

The data used in the analysis come from the Su¥éjealth, Ageing and Retirement
in Europe, release 2.6.0The baseline of the survey was conducted in 2864, the
sampling was initially carried out in 11 countriegvering about 23,000 individuals
(Borsch-Supaet al 2013).

SHARE’s longitudinal, multidisciplinary, infrastrioal design is modelled on the
US Health and Retirement Survey (HSR; see JustkSarman 1995) and the English
Longitudinal Survey of Ageing (ELSA; see Marneital. 2003). Mainly funded by the
European Commission, SHARE is centrally coordinadédhe Mannheim Research
Institute for the Economics of AgeifigThe 11 countries contributing data to the 2004
SHARE baseline study constitute a balanced repta$en of the various regions in
Europe, from Scandinavia (Denmark and Sweden) giraQentral Europe (Austria,
France, Germany, Switzerland, Belgium and the N&thds) to the Mediterranean
(Italy, Spain and Greece). In late 2004, the SHAREework was joined by Israel, the

first Middle Eastern country to initiate a systeimatudy of its ageing population.

® This paper uses data from the early Release »BSHARE Wave 1 (29th November 2013). This
release has been fully revised and its informaisoreliable. The SHARE data collection was origliyal
funded by the European Commission through the fifimework programme (project QLK6-CT-2001-
00360 in the thematic Quality of Life programme)dditional funding came from the US National
Institute on Aging (U01 AG09740-13S2, PO1 AG0058RQ1 AG08291, P30 AG12815, Y1-AG-4553-
01 and OGHA 04-064). Data collection in Austriardtiigh the Austrian Science Fund, FWF), Belgium
(through the Belgian Science Policy Office) andt3ailand (through BBW/OFES/UFES) was funded by
each respective country. The SHARE data set isodoied in Borsch-Supamet al. (2005);
methodological details are contained in Borsch-8upal Jurges (2005).

® The SHARE main questionnaire consists of 20 maduwe health, socio-economics and social
networks. All data are collected through face-toefacomputer-aided personal interviews (CAPI),
supplemented by a self-completion paper and peuneistionnaire. All questionnaires can be downloaded
from the website: www.share-project.org. The SHARtErview consists of various data modules.



Data collection in Italy and Spain was carried @ut2004. The fieldwork was
conducted by a private survey company, followingeastatistical protocol. In absence
of a population register or similar records at &iamal level, the telephone directory
was used as a sampling frame. A stratified twoestagnpling design was devised; the
sampling unit eventually selected was the housefidid target population consisted of
non-institutionalised persons aged 50 or olderhat ttme of the survey. The Italian
sample originally included 1,427 women and the &tasample 1,400. In our analysis,
however, the focus is on women over 50, 1,382 fitaty and 1,363 from Spain (out of

the sample), with basic information including cogtpldetails of their pension income.

3.1. Measures
PensionRespondents were asked to report about differ@atstpf pensions received in
the previous year, specifying the amounts. @ansion Amounwariable excludes
disability and unemployment benefits, as well aswuah private health insurance
payments; it includes all retirement-related incomevivor benefits, old age pensions,
regular life insurance payments, private annuitynpents, alimony and charity
donations. This selection is aimed at detailingitheact of family and career factors on
women’s pensions. Out of the total sample of Itaad Spanish women, two groups
were distinguished: those with and those withogteasion. The differences between
their situations are illustrated in tab. 1. An didhial variable was created under the title
Pension Percentagecalculated as the percentage value of the pensiudnof the
women'’s total household income. This variable it when assessing the extent of
women’s contribution to the income of their houddho

Job and Career.The Current Job Situationvariable indicates the respondents’
working condition at the time of the interview.idtsubdivided into Retired, Employed
or Self-Employed, Homemaker, Unemployed, Sick asabled. TheNumber of Years

Workingvariable shows the amount of women’s participaiiotne labour market. This

" When considering these results, it should be barmaind that the population was originally divided
into women with pensions and women without pensians all the data on the reasons for these women
opting to work (or otherwise) when young come frit@rature on Mediterranean family patterns. We
have only considered the effects of that optionothar issue is the cross-sectional nature of the; da
wave 1, these relationships can be identified betdirection of causality cannot be precisely as=ks
This will be partly amended once some definitiveadeom waves 2 and 4 are made available.



continuousvariable indicates the number of years in the j@ist The generations of
Italian and Spanish women under scrutiny have belel stable job throughout their
lives. By approximation, their answer has beeniadpb their entire life course.

Socio-demographic Aspects and Living Conditidmgerms of age, the study covers
three broad age groups: 50-59, 60-69 and 70 or, @aemording to the average
retirement age for women in Italy and Spain (i.€) & 2003 and the general
deterioration in women’s conditions after they tuh Marital Statusis represented by
a variable distinguishing the divorced, separaaed, never married from the married or
partnered, and from the widowed. This variable thighlights the retirement condition
of people living in different situations.

Since the ISCED scale for education varies somewdatcountry, we have
constructed amad hocvariable callecEducation Leveto even out differences between
Italy and Spain (the original ISCED or country-gfiecdata can be considered for
national contexts). This variabieas subdivided into five categories, the same @& th
two countries, derived from the ISCED variable lobase SHARE data: No Education,
Primary School, Lower Secondary School, Upper Seéagn School, University
Degree.

As to the Number of Childrenthe original variable included women with any
number of children. It was re-coded, to includee¢éhcategories: 0 = No Children; 1 =
One; 2 = Two; 3 = Three or More.

One further factor in evaluating the effects of kife course on women’s conditions
in Italy and Spain is theitiving Arrangementsthat is, family and structural aspects in
the lives of the interviewees, such as househalposition and relationships among its
members. Thdlarital Statusvariable and details of household composition haaele
it possible to identify some relevant situationsd amnalyse their distribution. A
distinction is made among ones living alone (newerried /divorced), as part of a

couple (with or without other relatives) or widowgudth or without other relatives).

3.2. Statistical Analysis
Firstly, we described the Italian and Spanish sas)ptonsidering both women with

pension and women with no pension. The socio-deaptue variablesRension Statys



etc.) are assessed through a descriptive statistnadysis (frequency, mean, median,
standard deviation, minimum and maximum: see tam the two main groups.

In order to examine the possible differences betwwemen’s pension amounts
within the Italian and Spanish cohorts, we perfans analysis of variance test
(ANOVA) (Lattin et al 2003) on pension amount scores (varialdl@men’s Pension
Amoun} with Age, Marital Status, Education Level, Numbar Children and Years
Working as independent variables. These comparisbosid be interpreted cautiously,
in the absence of a cross-cultural scalar measuntegogiivalence. The second step was
to attempt a Tukepost-hoctest (Rodger and Roberts 2013) in order to detexrthe
differences between the means of all the groups.cdfepared this difference score
with a critical value to assess its significanche Tritical value in this case was HSD
(Honestly Significant Difference), to be calculat®de applied this test to the variables
Age, Marital Status, Education Level, Number of I@#en and Number of Years
Workingcompared tdNVomen’s Pension Amouridescriptive statistics for these mean-

level comparisons are displayed in tab.2.



Italy Italy Italy Spain Spain Spain

No Pension | Have Pensign Tot No Pensipn  Have Perjsion Tot
Pension Status 650 732 1,382 887 476 1,363
Age
50-59 63.1 8.7 34.3 45.4 7.4 32.1
60-70 27.2 47.6 38.0 311 235 28.5
70+ 9.7 43.7 27.7 23.4 69.1 394
Education Level
No education 2.0 6.3 4.3 19.5 27.8 224
Primary school 53.5 65.7 59.9 45.1 54.4 48.4
Lower secondary school 21.1 111 15.8 20.7 114 517.
Upper secondary school 18.0 13.5 15.6 8.3 34 6.9
University 5.4 3.4 4.4 6.4 3.0 5.2
Number of Children
No children 8.2 14.6 11.6 9.7 15.8 11.8
One child 16.3 21.3 19.0 11.8 17.2 13.7
Two children 43.1 34.0 38.3 33.7 27.1 314
Three or more children 325 30.1 31.2 44.8 39.9 143.
Number of Years Working
Never worked 69.0 22.7 445 65.6 42.3 57.5
1-10 years 14.6 14.4 14.5 22.9 19.2 21.6)
11-20 years 9.4 18.9 14.4 4.7 14.7 8.2
21-30 years 3.7 18.7 11.7 4.1 11.4 6.6
31-40 years 2.8 20.2 12.0 17 5.9 3.2
41+ years 0.5 5.1 29 1.0 6.5 29
Marital Status
Never married. divorced or separated 6.5 10.0 8.3 001 10.3 10.1
Married or partnered 90.3 53.0 70.6 87.5 23.8 65.3
Widowed 3.2 37.0 211 25 65.9 24.6
Current Job Situation
Retired 8.3 74.4 43.2 4.1 42.4 17.4
Employed or self-employed 24.8 2.3 12.9 20.0 2.3 .813
Unemployed 24 A 1.2 5.1 34 4.3
Permanently sick or disabled 1.2 7 9 4.8 3.0 4.1
Homemaker 63.4 224 41.8 66.1 48.8 60.1]
Living Arrangements
Alone and never married/divorced 3.5 5.2 4.4 3.0 1 4. 3.3
Alone and widowed 14 20.5 11.4 1.0 38.2 13.7
Couple alone (all status) 41.3 39.2 40.2 45.4 16.2 35.4
Couple with children and/or parents 52.3 17.0 33.9 49.3 10.7 36.2
\é\g?é)r\xsed with children and/or 14 18.1 10.2 14 308 114
Pension Percentage
No contributions 100.0 - 45.8 100.0 - 64.8
up to 33 contributions - 42.9 23.3 - 21.6 7.6
33 to 66 contributions - 27.0 14.6 - 29.0 10.2
66 to 100 contributions - 30.0 16.3 - 49.4 17.4

Table 1. Description of the sample (Percentageritlistion of the respondents for variables usedha t
analysis) all the women. Source: Share Data (ovabalations)



ITA SPA

N Mean SD F| n2 N Mean SD F n2
Age 4 | .00 18.5%*| 12
50-59 63 14234,21 211096 35 9771,1 11500,4
60-69 346 9174,9 77224 111 8599,1 10666,6
70+ 318 8905,5 8184,2 327 8661,% 11829,6
Education Level 1.8| .02 6.7*** | .09
No education 46 11799,1 20920,3 182 79%47(911098,7
Primary school 477 8052,6 7379,3 257 7982(6 8759,9
Lower secondary schoo 81 107257144277 54 995934 | 15087,5
Upper secondary schoo 9§ 12616,9 63447 16 16221 11141,9
University 25 16565,6| 7244,6 14 220735 27824,7
Number of Children .6 | .00 3.9** .04
No children 107| 11215,3 14436,1 74 108989| 15603,1
1 child 155 8876,9 49555 81 9366,1 11984,9
2 children 247 9551,7 9481,8 129 82551 9223,3
3+ children 218 9027,6| 10201|5 189 79204 10813,7
Number of Years 1.3 .01 3.1** .06
Working
Never worked 162 9687,7)  15620,8 200  7600|8 8637,2
1-10 years 105 81929 128549 91 75%42|0 9100,5
11-20 years 138 7649,1 3831(1 69 81%0 4 9069,2
21-30 years 137 9765,6 5142)5 54 97850 10769,4
31-40 years 148 11722,2 8335|8 28 15212,323726,1
41+ years 37 9330,1 52054 3 13180|819321,1
Marital Status 0.3]| .00 1.0 .01
Divorced/never married 73 130915 17029,9 18 2312 188441,3
Married 386 8763,6 9076,1 113 87078 12407,6
Widowed 268 9570,1 8037,4 312 8009,11 9407,6
Widows alone 139| 10198,4 8762,p 160 8198,3 9289,7
Widows living with 123 8935,0 | 7304,7 124 79484 103174
children/parents

*p<.05. **p<.01. **p<.001.

Table 2. Descriptive statistics for Pension amduntariables (only for those women with pension).
Testing differences in the mean scores (ANOVA): @bkey post-hoc test between sub-groups

Secondly, we estimated the linear regression. iraaalysis, we useéd/omen’s Pension
Amountas a dependent variable. A logarithmic transfolonatvas performed on this
variable, since it had an asymmetric distributionprder to reduce the outlier effect.
Subsequently, we usellge, Marital Status, Years Working, Number of Gkitddand
Education Levebs predictors (see tab. 3). We estimated therliregression also in
two other models: in tab. 4, lNumber of Childreno predict years working; and in tab.
5, by associating womenBension Percentagwith Age, Marital Status, Number of
Years Working, Number of Childreamd Education Leveas predictors. The regressions
were performed on both the Italian and the Spas@hples. The descriptive analysis
(frequency, mean, median and standard deviatibe)statistical test (ANOVA, Tukey
post-hoctest), and the linear regression were estimatesigsg 20.
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4. Results

4.1. Findings

The first findings concern the high number of womeho had not yet received a
reversibility pension (47% in Italy and 65.1% ina8p (tab. 1). These figures are linked
to the ratio of women who had never worked 44.5%taty and 57.5% in Spain.

Receiving a pension and having worked are obvioligked, though widows who have
never worked are still entitled to an income viaithhusbands’ reversibility pension.
Pension-less women form a large group; the pergentd those with a pension is
inversely proportional to the number of their chel.

Here too, empirical evidence shows different treadsording to context, with less
favourable situations for Southern Europe. In S@d Italy, where many over-50s
have never worked outside the home, or have domeegularly, middle-aged women
who have lost their partners suffer greater exposufinancial risk compared with their
counterparts elsewhere in Europe, even though nasfrthem can benefit from co-
residence with their adult children, thus findingotection from poverty. In both
countries, where women’s conditions are linked tetrmng MBM, the reversibility
pension is seen as an indirect compensation forhawing worked (long enough).
About 40% of Italian women and as many as 69% a@nih women have a pension
and are widows. Interestingly, these findings matcé thtios of women (in the two
countries) who have never worked.

Marital Statusshows a high number of pension-less widows (37%aly and up to
65.9% in Spain), while about 90% of the women wittha pension are married. The
transition from wife to widow significantly markse@ess to retirement income in both
countries. Interestingly, the state of pensionedowihood is of little significance, in
either country, within the percentage of womemigvalone or with their children, while
the vast majority of pension-less women live ast pira couple, with or without
children. Single parents and women affected byrd&@r widowhood are considered a
major group at risk of poverty, for a variety otfars.

Curiously, the answers many women gave toGherent Job Statugjuestion was

based on an incorrect self-definition, accordingwioich the homemaker condition



prevails among women with a pension (22.4% in JtdB8.8% in Spain) just as it does
among pension-less ones. In both countries, in &% of the latter call themselves
homemakers. In fact, their self-definition is basmd family life and arrangements
rather than their (past) employment situation.

One more feature pointed out by the analysis is @osicontribution to their total
household income. In ltaly, this is up to 33%, whih Spain it varies between 66 and
100%: these figures must be considered togethér Marital Status which implies a
100% contribution, typically, as women become widdw

The application of appropriate statistical testtNQVA and Tukeypost-hoctest)
reveals an interesting difference between Italy &pdin as to average pension amounts,
given a number of fixed factors (see tab. 2). &tyltage and education level raise the
average amount of retirement income: women age®9%@eceive larger pensions
compared with their over-60 counterparts, and sdah@obetter educated. Conversely,
the number of children does not seem to be diremilyelated to a better pension in
either country, even if generally childless womenlggher pensions.

In Spain, a university qualification significantigises the level of retirement income
but this actually reflects the pensioner’s formecupational level. Length of working
life is less relevant in Italy, although nationasurance contributions amounting to over
30 qualifying years can make a crucial differerResults show a significant increase in
retirement income for Spanish women working fory&@hrs and over, compared with
those working fewer years. Finally, marital stagisot statistically significant in terms
of pension amounts in either country. In any cdie, Italian and Spanish averages
indicate lower pensions for widows compared todiverced or the never married. The
significant effect of the interacting variables bioth countries is confirmed by other
statistical sources. Another important effect a# thteraction between years working
and education level was found in both countriesy(itF (18, 1208) = 5.99, p < .0042
.19; in Spain F (11, 1208) = 5.65, p <.0§2,.19).

In Italy, the people who have never worked and haaie contributions for 31-40
years receive the same amount as those with higbokor university diplomas. This
category includes 37% of female widowed pensioneee tab. 1), classified by

ANOVA as typically featuring low education level$106 have no qualifications and



71% hold a primary school leaving certificate) &ma national insurance contributions
(2 years). In Spain, for those with a lower edwratjualification, pension levels rise
with the number of contribution payments (31-40 rggaConversely, high-school

diploma holders and graduates are entitled to lnighasions, irrespective of the length
of their contribution period.

4.2. Analysis of Women’s Pension Amounts by Lind@egression

The aim of this study was to examine the associati@ee tab. 3 below), in linear
regressions, between women’s pension amounts ane faxtors Age, Years Working,
Number of Children, Education Level, Widowed, Magyiused as predictors. Tab. 1
shows the variables in the Italian and the Spasashples. The results reported in tab. 3
indicate that (unlikeAge, Number of Childrerand Widowhood, Number of Years
WorkingandEducation Leveare strongly associated with women’s pension artsoun

Total Italy Spain

N =1208 n = 732 (650 missing)| n = 476 (887 missing)
Age n.s. n.s.

Number of children n.s. n.s.

Number of years working .21*** IR il

Education level e N R 16%+*

Widowed n.s. n.s.

Married -22%* -.21%*

R 16~ .08+

*p<.05. **p<.01. **p<.001.

Table 3. Standardised Betas and Proportion Expldiiariance for the Regression Analyses of women’s
pension amount (excluding 0 pension) and predici&ge, Number of Children, Number of Years
Working, Education Level, Widowed, Married) in $pand Italy.

While the years of work are similar in both couesti theEducation Levelariable
shows a much greater impact on pension amounttaly [This variable was a very
significant predictor. The married condition, onetlother hand, was negatively
associated with pension levels. Generally, theltesi the OLS regression model were
similar in both countries. However, it is also neting to look at theéNumber of
Childrenwhen compared to the number of women’s workings/elegression showed

negative associations, in both countries, betweeset two variables (see tab. 4 below).



Total

N = 1208 Years working ~ Years working
Italy Spain

Number of children - 12%* S 11

i§ .02** 01*

*p<.05. **p<.01. **p<.001.

Table 4.Standardised Betas and Proportion of Variance Exygd for the Regression Analyses of
Women’s Number of Years Working and Number of @hilds Predictor in Spain and Italy

Total Italy Spain
N = 1208

Age 21 %% .10***
Number of children n.s. -.06%***
Number of years working ~ .18*** RSkl
Education level n.s. -.05**
Widowed .18%** A48%**
Married -.38*** -.22%**
R 527 59

*p<.05. **p<.01. **p<.001.

Table 5.Standardised Betas and Proportion of Variance Exygd for the Regression Analyses of
Women’s Pension Percentage and Predictors (Age,duraf Children, Number of Years Working,
Education Level, Widowed, Married) in Spain andyita

Furthermore, in tab. 5 we analysed the associdtaween predictors (i.&ge, Years
Working, Number of Children, Education Level, Widdvstatus, and Married Stajus
and women’sPension Percentagm Italy and Spain. Unlikélarried Statusthe Age,
Number of Years Workingnd Widowed Statugpredictors are strongly and positively
associated with the womerPension Percentagi@ both countriesNumber of Children

andEducation Leveére negatively associated with pensions only iairsp

5. Conclusions

In this study, multivariate techniques were appliedthe micro-data provided by
SHARE (wave 1) aiming firstly to explore the asswicin of family and job-related
factors with pension amount and, secondly, to ifiepatterns within them.

The family factors considered were the number ofidoén and the living
arrangements. Our study shows that women’s lacknahcial security is linked to
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marital status and the presence of children wittm@ family, which implies non-
sustainable costs when work is unstable, becaisaffacts pension credits.

SHARE data reveal that women with more childrenehaad fewer years of work on
balance, or have never worked, and this is trubéath Italy and Spain. The older
generations of women generally spent less timeaid gmployment, with earnings
below their younger counterparts’ ones. They atsméd families when younger and
had on average more children, thus often intenngptheir participation in the labour
market for long periods, or leaving their jobs @wod on the birth of their first child
(Ginn et al. 2001; OECD 2012). Frequent career breaks and lemsipnable age
contributed to shortening their employed life irasigly.

As highlighted by SHARE data, among women witheaist one child, 16% in Italy
and 17% in Spain have no pension: these perceniagesase with the number of
children and are affected by the number of yeanke& In both countries, the option
of not working, coinciding with homemaker statuppears critical: over 60% of
women who have never had a job have no pensidrereiivhich means a high risk of
poverty in one-parent families. In Italy, 42% of mven are homemakers with no
pension; in Spain, 66% are in the same situatiomes& figures are even more
significant in connection with the number of worigears: in Spain, 23% of women
who worked less than 10 years do not receive angipe.

Even though our data do not include informationtbe actual use of leave, the
literature shows that in countries based on a gtiiBM model it is likely that
mothers’ limited access to leave negatively affetttsir opportunity to continue
working and, consequently, their right to, and eki&f, a pension income. The data, in
fact, show that in both Italy and Spain the nundferhildren and of years spent at work
are inversely proportional to the pension amouati.(4).

Education appears to be an important factor: coetbimith age, indeed it affects the
average amount of retirement income in Italy aondart extent, in Spain too. Women
between 50 and 59 receive much higher pensions tti&n over-60 counterparts. In
fact, pensions tend to match education levels aedhggher if national insurance
contributions amount to over 30 years, whilst tbenber of work years is less relevant.

Women with higher education qualifications leaveithobs for shorter periods than



those less qualified, and tend to programme thi laf their first child later in life.
According to SHARE data, few women, in either coynhave gone beyond primary
schooling: their educational qualifications, howe\adfect pension eligibility less than
the number of children and of work years, two Maea which, as shown in the
literature (Horstmann and Hillsman 2009; Eige 20&ah be correlated. Findings that
are more significant relate to Spain, where perssae higher for university graduates,
reflecting their former occupational level. Femalgucation levels increased more in
Spain than Italy in the period considered, withdgi&ion ensuring greater job stability
for women during the financial crisis. Educationdls are gender-sensitive: whilst men
work longer even if less qualified, women tend ¢oso if their qualifications are higher.
Still, education plays a key cultural role, boogtaitachment to work and willingness to
remain longer in the job market. High educatiorels\push women to work throughout
their adult life and to look for a new job whenyHese the previous one. Besides, the
higher the pension contributions are, the eadiex possible to retire.

Widows represent an interesting group in both coemit They do better than married
women do as to financial independence, becausehbegfit from survivor pensions.
Moreover, their own pension increases on their andls death. In Italy, a widow
living alone has the same pension amount as thewwaho lives with a parent or child,
which suggests that this form of living arrangemisnteferred to cultural factors and
family relationships rather than financial pressurke impact of personal income on
the overall household incomepgnsion percentageis significant and positively
influenced by being widowed, whereby a woman is $b& provider for her own
livelihood. In Italy and Spain alike, widows havdoav pension income but are able to
live alone.

In conclusion, the situation described so far Eoiotthe possible causes of a vicious
circle. An increased female participation in thiedar market has taken place within the
traditional family model. The double-income famigya recent trend, with women with
flexible work and lower pay levels than men. Unktgbbs, the responsibility of care
tasks and medium-low education levels are predictdra financially and socially
vulnerable old age for women. In the recent yedrthe economic crisis, women in

Italy and Spain, the main countries in Mediterrandaurope, have short careers,



delayed access to the labour market and their gensontribution payments are
discontinuous. The combination of gender with théBNW has thus created a
disadvantage for women. The comparative analyssedan SHARE data, in fact,
shows women’s higher likelihood to reach the statusld-age pensioners, typical of
widowhood, rather than receive a retirement incdraged on the payment of pension
contributions while employed. New policies oughtrésolve the problem of women’s
short working careers and delayed pension inconug. &dalysis of the SHARE data
also confirms that women'’s increased educationldeivelp the over-50 among them to
work more years, thus guaranteeing them greatandial independence. In Southern
Europe, low fertility rates, limited female parpeition in the labour market and the
social and financial risks tending to affect elgjaslomen are due to structural causes
(Lewis 2009). These are aggravated by cultural famaily factors, beside familistic
welfare systems. In Italy and Spain, women wilbat®e burdened by pension reforms
that are already in the European agenda. Thesemefaonsider adult life as an
individual situation rather than a process in whielneer is linked with family life and
care tasks. Maternity, beside other family and wiadtors, makes women’s working
lives less stable, and more flexible, compared wi#n’s. In the absence of specific
social and pension policies, this (sometimes iaN&) flexibility hinders women’s
access to retirement. In Italy, the impact of nmatgron pension rights is much stronger
for women who have reached retirement age, andstlaiggravated by the effect of time
spent on child and family care, and of their digcarous presence in the labour market.
Even the new generations of working women, withoaatous pension rights, often
need reversibility pensions in the case of widowhdmecause of their lower pay and
shorter working life; they also need higher pratect against a possible
separation/divorce, with the consequent hazardigbiag below the poverty threshold
in their later years.

Currently, older widows are better protected witkthe male breadwinner system
than by one based on an individual approach. Thisecause the lifetime earnings of
women are significantly below those of men. Moreoptleese earnings are not expected
to converge in the near future. Inequality in thisiation can be the result of treating

women as individuals, without consideration forithapaid family work. However, it



can hardly be assumed that the MBM will be passeff@n one generation to the next,
given the increase in the rate of separations arwtabs.

Work-life balance policies had the aim of incregsimomen’s participation in the
labour market by facilitating part-time employmemd providing pension entitlements
for care periods. The latter purpose is actuallytealicted by a number of reversals
that are not always transparent. Yet, other sedgniggnder-neutral reforms tend to
have the opposite (if ambiguous) effect: they doguarantee a good level of individual
income or pension to active women and its relagwitiements, however meagre.
These measures include changes in pension conguositid assessment criteria, thus
producing a shift towards non-public pensions.

Individual pension treatment and disregard for woimndife choices will equally
produce a deeper gender gap in retirement incomengsas the high risk of older
women living alone fails to be acknowledged. Livialgne requires higher per person
expenses, especially for housing and utilitiesti@rmore, older women living alone
risk secondary poverty: being more prone to digglihan their male counterparts are,
they are less able to look after themselves.

Things will not significantly improve for future fieale pensioners. In fact, they will
be worse off because austerity measures, undeguise of “pension reforms”, have
been designed to reduce or eliminate pension lien&fie numerous direct and indirect
pension-affecting factors related to life coursed welfare arrangements are interlinked
on many fronts and have changed dramatically. \Weléend social policy regimes are
very unbalanced and do not recognise family and evos criticalities, with the
exception of widowhood in some countries. The wggp forms only a small part of
the picture: there could be gender equality in pay still great inequality in lifetime
earnings, and thus a huge pension gap.

Any prospective solutions to this problem shouldisider the possible interactions
between family choices and obligations, to prewenwanted effects on old- and new-
generation women who have struggled to reconcihilyjawith work. Any equality
strategies should encompass both gender and atmrsfaas well as the subjects’
different experience stages, considering genddcipslin the different countries, and

evaluating whether and how diverse power structcagsmatch to produce positive (or



negative) effects in each national context. Eveoudih, of course, pension gender
inequality is linked to work experience type anctrage life expectancy, the pension

system could be redesigned in such a way as ta aeoat least reduce, inequality.
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